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NOTICE OF COMMENCMENT OF VIDIO SURVEILLANCE AT THE WORKPLACE OF RIDGEY DIDGE PIES AT …<Address>…
In accordance with the provisions of the Workplace Surveillance Act 2005, notice is hereby given that the company will in fourteen days from the issue of this notice commence video surveillance of all work areas.  The conditions under which this surveillance will be conducted will be in accordance with Parts 1.2 and 3 of the Act.

The surveillance will be permanent and will continuously record all activity in the building 24 hours each day, seven days a week.  Camera surveillance vision will be recorded on a hard disk.  Records will be kept in a secure location and will not be given unlawfully to any third party.

Relevant sections of the Act (Bill) have been copied below for your information.  Should you wish to view the Act in its entirety you may do so at;
http://www.parliament.nsw.gov.au/prod/parlment/NSWBills.nsf/0/941266A03EB10718CA256FF600242EDB
<Date>

<Franchisee Signature>

<Franchisee Name>

WORKPLACE SURVEILLANCE ACT 2005 - SECT 10 

Notice of surveillance required 

10 Notice of surveillance required 

(1) Surveillance of an employee must not commence without prior notice in writing to the employee.
Note: Subsection (6) provides for an exception to the notice requirement. 

(2) The notice must be given at least 14 days before the surveillance commences. An employee may agree to a lesser period of notice.
(3) If surveillance of employees at work for an employer has already commenced when an employee is first employed, or is due to commence less than 14 days after an employee is first employed, the notice to that employee must be given before the employee starts work.
(4) The notice must indicate: 

(a) the kind of surveillance to be carried out (camera, computer or tracking), and 

(b) how the surveillance will be carried out, and 

(c) when the surveillance will start, and 

(d) whether the surveillance will be continuous or intermittent, and 

(e) whether the surveillance will be for a specified limited period or ongoing.
(5) Notice by email constitutes notice in writing for the purposes of this section.
(6) Notice to an employee is not required under this section in the case of camera surveillance at a workplace of the employer that is not a usual workplace of the employee.

WORKPLACE SURVEILLANCE ACT 2005 - SECT 11 

Additional requirements for camera surveillance 

11 Additional requirements for camera surveillance 

Camera surveillance of an employee must not be carried out unless: 

(a) cameras used for the surveillance (or camera casings or other equipment that would generally indicate the presence of a camera) are clearly visible in the place where the surveillance is taking place, and 

(b) signs notifying people that they may be under surveillance in that place are clearly visible at each entrance to that place.
WORKPLACE SURVEILLANCE ACT 2005 - SECT 15 

Surveillance of change rooms and bathrooms prohibited 

15 Surveillance of change rooms and bathrooms prohibited 

An employer must not carry out, or cause to be carried out, any surveillance of an employee of the employer in any change room, toilet facility or shower or other bathing facility at a workplace. 

